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Letter from the Editor

Greetings and Welcome to SPT Magazine Volume 14,

Ian pl eased to announce that the United States Ass
Psychotherapy is embracing SPT Magazine and bring
has offered the time and peoplepower to support o

magazine in new directions.
I¥e been asked to stay connected for a while, whi
time is right, | will step away and watch with jo
unf ol ds.
I's it hard to watclibobywerist guontti myes to grow? Ye
We al |l benefit from new energies flowing into and
perspectives can offer exciting visions for the f
I started this magazine 14 years ago with a deep
safe place to voice our knowledge, to share our ¢
with colleagues. Over &debgpamnstblledssgdatres,wrli te wi
clinicians, researchers, philosop@erwatnonbhedobuol o
work evolve into new realms as studies validated
our body holds stories as steadfast]l"
them. We can release, shift, transf o
these stories and in the process cr e,
support our mental, emotional, spiri:
wel l bei ng.
My goal for SPT Magazine remains the
quality content that contributes new
|l iterature and to propel our work in

and body psychotherapy into the main:
psychotherapy deepening our underst a
and well being.

Sincerely,
Nancy Eichhorn, PhD
Foundi ng-i B@h it eofr
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Embodi ed Leadership Presence

By Pavini Moray Ph. D.

Many of my clients sometimes feel unhappy or unsat.
lives are mired in the daily grind. There are contir
unfeeling. Their colleagues are manipulative. They f
system in charge. They can feel stuck or Gtadhlpped, n e

happens after work.

This happens even when they are in | eadership, may b e
inquiring eyes and ask,é"fowhabwednbly dooroeki »f peopl
t hefpot emtiinalt he c®mpsergyg.

We al | know | eaders who mishandl e their apgkwerf and cr
integrity. Many | eaders are corrupt and don't care ¢
possible to be a | eader who demonstrates car e, ef f i«
who come to me want to create change in positive ant
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An embodied | eadership presence is something you de\

with. When you are a | eader who l|ives inside your s
chall enges from a centeied, rgspondedkpl &a€¢ally accor
stated values. You hold your power ethically and knc
therapists, we are, in fact, | eaders, too.

The best bosses have embodied .l eadership presence

My best boss was a somatic educator. My primary dut
and help with his writing. He focused on helping pect
sensations, and practice feeling their aliveness. |
body to |Iife on the static pages of his text, craft.i
and, in turn, tuned into their own.

i n
Throughout th day, we got wup, moved around, stretct

Before writ g, we practiced embodi ment exercises t
e
Seicfare, bholdy odwae,essential

Hi s detailed attention to embodi dngnb ceotsi@Nietdh hda m t he

decadleoshg somatic awareness practice, he paid attent
He noticed the flow and depth of his breath and his
sensations such as guarding, fear, or intuition.

Senses Allow=A[low
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addition to his embodi ment skill s, my boss al so ¢
equently absorbed what | offered and incorporated
owing smoothly in whatever we were working on, he
m feedback because he received it mindfully. I f  we
oughts and reactions |l ater that day and returned t
change course. I't was okay to have boundaries anc
a whole person at wor k.

He had an embodied | eadership presence. He hel d his
power differential bet ween him and his employees. H
|l istened with his entire being.

Hi s embodied | eadership created a wor k seumpwiorra rende n ta n
invited to bring my whole selfme&dns httehtiwnl kionagya
about my tasks. | me s ¢ m efae letd , f omcend cr omanaged. Beca
| eadership was so attuned, [ could do my most bril i

I f this description surprises you, | invite you to
about them worked so well for yotheWasvert?wihHaw they
inhabited their body and Ititseiernepower %% oHId®?w t hey

How you are in your body conveys the type of | eader
in your body to be a great |l egdear ithepdodil Dwe ngFoni gr
l' i ke a primer for beagMarnreerress si.n Asnodma tfior many of your
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